
AGREEMENT 
BETWEEN 

LOCAL 192 

AMALGAMATED TRANSIT UNION 
AND 

NATIONAL EXPRESS CORPORATION 

EFFECTIVE JULY 1, 2019 – JUNE 30, 2022 

 

















































































national express 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

COLLECTIVE BARGAINING AGREEMENT 

Between 

NATIONAL EXPRESS 

TRANSIT SERVICES CORP. 

Vallejo, CA 

And 

TEAMSTERS LOCAL No. 315 

 

 

 

 

 

 

 

 

April 1, 2019 – March 31, 2024October 1, 2013 - March 

31, 2019 



2  

AGREEMENT ............................................................................................................................... 1 

ARTICLE 1 - RECOGNITION .......................................................................; ............................. 1 

ARTICLE 2-DEFINITION OF EMPLOYEES .............................................................................. 1 

Section 2.1 Probationary Employees..............................................................................................1 

Section 2.2 Regular and Full-time Employees ...............................................................................2 

ARTICLE 3 - COOPERATIVE EFFORTS ................................................................................... 2 

ARTICLE 4 - MANAGEMENT RIGHTS ..................................................................................... 3 

Section 4.1 - Company Rights ........................................................................................................ 3 

Section 4.2 - Technology Rights .................................................................................................... 4 

Section 4.3 - Client Contract. ........................................................................................................ 4 

Section 4.4 ...................................................................................................................................... 5 

ARTICLE 5 - SEPARABILITY ..................................................................................................... 5 

ARTICLE 6 - FULL NEGOTIATIONS AND COMPLETE AGREEMENT ............................... 5 

Section 6.1 Full Negotiations & Complete Agreement .................................................................. 5 

Section 6.2 Waiver of Bargaining During Term ............................................................................ 5 

ARTICLE  7-  REPRESENTATION ............................................................................................. 6 

Section 7.1 Union Stewards............................................................................................................ 6 

Section 7.2 Distribution of Union Literature. ................................................................................. 6 

Section 7.3 Union Business Leave. ................................................................................................ 6 

Section 7.4 Union Visitation ........................................................................................................... 6 

ARTICLE  8 - NO STRIKES  OR LOCKOUTS........................................................................... 7 

Section 8.1 No Strike or Lockout: .................................................................................................. 7 

Section 8.2 Pickets:. ........................................................................................................................ 7 

Section 8.3 Liability:. ...................................................................................................................... 7 

ARTICLE  9 - NON-DISCRIMINATION.........................,  ........................................................... 7 

ARTICLE  10 -  GRIEVANCE AND ARBITRATION. .............................................................. 7 

Section 10.1: Grievance Procedure. ................................................................................................ 7 

Section 10.2: Arbitration. ................................................................................................................ 8 

ARTICLE  11- DISCHARGE AND DISCIPLINE .................................................................... 10 

Section 11.1 Discipline .................................................................................................................. 1O 

Section 11.2 Progressive Discipline: ............................................................................................ 10 

Section 11.3 Work Rules: ............................................................................................................. 11 



3  

Section 11.4 - Serious Infractions .............................................................................................. 11 

Section 11.5 - Attendance ............................................................................................................. 13 

Section 11.6 - Safety Policy .......................................................................................................... 13 

Section 11.7 - Safe Vehicles .......................................................................................................... 13 

ARTICLE 12-  SENIORITY ....................................................................................................... 14 

Section 12.1: Seniority Defined .................................................................................................... 14 

Section 12.2: I.,ay Off ................................................................................................................... 14 

Section 12.3: Recall ...................................................................................................................... 14 

Section 12.4: Termination of Seniority: ........................................................................................ 14 

Section 12.5: Seniority List: .......................................................................................................... 15 

Section 12.6: Return of Personnel to Bargaining Unit: ................................................................ 15 

Section 12.7 Transfer of Seniority: ............................................................................................... 15 

ARTICLE  13 -BIDDIN"G PROCEDURE ................................................................................. 16 

section 13.1: Route Bidding & Vacancies: .................................................................................. 16 

Section 13.2: Review of Routes: .................................................................................................. 16 

Section 13.3: Notification of Route/Work Assignment Day: ...................................................... 16 

Section 13.4: Route Assignment & Bidding: ............................................................................... 16 

Section 13.5: Assignment of Remaining Work:........................................................................... 16 

Section 13.6: Extra Board Driver: ................................................................................................ 16 

Section 13.7: Hold-down Assignment: ........................................................................................ 17 

Section 13.8: Proxy & Absentee Bids: ......................................................................................... 17 

ARTICLE  14-   HOURS OF WORK .......................................................................................... 17 

Section 14.1: Purpose of Article: ...................................................................................................17 

Section 14.2: Workweek: ..............................................................................................................17 

Section 14.3: Work Qualifications: .............................................................................................. 17 

Section 14.4: Overtime: ................................................................................................................ 17 

Section 14.5: Meal Period: ........................................................................................................... 18 

Section 14.6: Rest Period: ............................................................................................................. 18 

ARTICLE 15 - DRUG AND ALCOHOL TESTIN"G ..................................................................19 

ARTICLE 16 - GENERAL CONDITIONS ................................................................................. 19 

Section 16.1: Payday: .................................................................................................................... 19 

Section 16.2: DRIVE: ..............................., .................................................................................. 19 



4  

ARTICLE 17 - UNION SECURITY............................................................................................ 19 

Section 17.1: Union Membership: ................................................................................................ 19 

Section 17.2: Suspension: ............................................................................................................. 19 

ARTICLE 18 - CHECK-OFF ....................................................................................................... 20 

ARTICLE  19 - ITJRY DUTY ..................................................................................................... 20 

Section 19.1: ................................................................................................................................. 20 

Section 19.2: .................................................................................................................................. 20 

Section 19.3: .................................................................................................................................. 21 

ARTICLE 20 - FUNERAL LEAVE ..................................................................................................... 21 

Section 20.1: .................................................................................................................................. 21 

Section 20.2: .................................................................................................................................. 21 

ARTICLE 21 -PAID HOLIDAYS ................................................................................................ 21 

Section 1: ....................................................................................................................................... 21 

Section 2: ....................................................................................................................................... 22 

Section 3: ....................................................................................................................................... 22 

Section 4: ....................................................................................................................................... 22 

Section 5: ....................................................................................................................................... 22 

ARTICLE 22 - VACATIONS ......................................................................................................22 

Section 1: .......................................................................................................................................22 

Section 2: ...................................................................................................................................... 22 

Section 3: ...................................................................................................................................... 23 

ARTICLE 23- SICK LEAVE ........................................................................................................  23 

ARTICLE 24- TEAMSTERS PENSION FUND ........................................................................ 23 

ARTICLE 25- UNIFORMS ......................................................................................................... 24 

ARTICLE 26- HEALTH IN"SURANCE ....................................................................................... 24 

Section 1: ...................................................................................................................................... 24 

Section 2: ...................................................................................................................................... 24 

Section 3: ...................................................................................................................................... 24 

Section 4: ...................................................................................................................................... 24 

Section 5:....................................................................................................................................... 25 

Section 6: ....................................................................................................................................... 25 

ARTICLE 27 - WAGES ............................................................................................................... 25 



5  

ARTICLE 28 - TERM OF AGREEMENT ................................................................................... 27 



6  

Collective Bargaining Agreement 

Between 

National Express Transit Services Corp, Vallejo, CA 

and 

Teamsters Local No. 315 

 

 

AGREEMENT 

 

This Agreement entered into by and between National Express Transit Services Corp, 
Vallejo, California operation located at 1850 Broadway Street Vallejo, California, 
hereinafter referred to as "Company" and Teamsters Local No.315, International 
Brotherhood of Teamsters, hereinafter referred to as "Union." 

 

 
ARTICLE 1 RECOGNITION 

The Company recognizes the Union as the sole and exclusive bargaining agent 
representative for its bus operators that perform work consistent with its client contract. 

 
Whenever used in this Agreement, the term "employees" shall mean all regular, full-time and 
regular part-time Drivers and maintenance employees employed by the Company, but 
excluding all other administrative, clerical, reservations, guards and supervisors as defined 
under the National Labor Relations Act case #20-RC-18346. 

 

For purposes of this Agreement, whenever the term he, his, him or any male appellation 
appears, it is understood to include the female as well.  

 
ARTICLE 2 DEFINITION OF EMPLOYEES 

 

Section 2.1 Probationary Employees. 
 

Effective with the ratification of the Agreement, all new employees who have never accrued 
seniority under this Agreement, or an employee rehired after termination, shall be in 
"probationary" status until he/she has completed ninety (90)  calendar days. Employees who 
are serving their probationary period shall not have access to the grievance procedure and  
may be disciplined or discharged at the sole discretion of the Company. 

Section 2.2 Regular and Full-time Employees. 

 

The classification of employees is defined herein as follows: 

A regular full-time employee is defined as an employee regularly scheduled to work thirty­ 
five (35) hours or more in a workweek. 
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A regular part-time employee is defined as an employee whose bid regularly schedules them 
to work less than thirty-five (35) hours in a workweek. From time to time, regular part-time 
employees may be required to  work  more than thirty-five (35) hours in a workweek to 
meet service demands or unusual situations. If a part- time employee works a full- time bid 
more than 30 days, the employee shall be considered full time. In the event the employee 
who originally held the full time position returns to work, the employee who bid the full 
time position will be reclassified back to part time status in accordance with their seniority. 

Part-time employees who are regularly scheduled to work less than 35 hours  per  work 
week, and who do not have a regular bid assignment, or who work on an irregular basis 
throughout the year or work weekend only shifts shall be classified as Part-Time Casual. 

Except for the two (2) hour call-in/ scheduled show up pay, nothing in this Article or 

Agreement shall be construed as a daily or weekly guarantee of hours.  

 

ARTICLE 3 COOPERATIVE EFFORTS 

The Company and Union agree to mutually cooperate in theft efforts to promote harmony and 

efficiency among all the Company's employees. 

It is recognized that the Company and its employees are obligated to perform essential public 
services and that these services must be continuously performed in a courteous, on-time, 
competent, efficient and safe manner. 

This Agreement has as its purpose the establishment of an equitable and peaceful 

procedure for the resolution of differences, the promotion of economical transportation 

services, and the settlement of all disputes. 

 

ARTICLE 4- MANAGEMENT RIGHTS 

Section 4.1 - Company Rights. 

 

Except as expressly modified or restricted by a specific provision of this Agreement, all 
statutory and inherent managerial rights, prerogatives and functions are retained and vested 
exclusively in the Company, in accordance with its sole and exclusive judgment and 
discretion, including, but not limited to these rights: 

(a) To reprimand, suspend, discharge, or otherwise discipline employees for 

just cause and to determine the number of employees to be employed. 

(b) To hire employees, determine their qualifications and assign and 

direct their work; to promote, demote, transfer, lay off, and recall to work. 

(c) To set the standards of productivity, the services to be rendered, to 

maintain the efficiency of operations; to determine the personnel, methods, 

means, and facilities by which operations are conducted, and to set the starting 

and quitting time and the number of hours and shifts to be worked. 

(d) To close down, or relocate the Company's operations or any part 
thereof; to expand, reduce, alter, subcontract, combine, transfer, assign, or 
cease any job, department, operation, or service, to control and regulate the use 
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of vehicles, facilities, equipment, and other property of the Company or the 

client. 

(e) To determine the price at which the Company contracts its services, to 

determine the methods of financing its operation and services, and to determine 

the number, location and operation of departments, divisions, and all other 

units of the Company. 

(f) To introduce new or improved technology, machines, tools, equipment, 
property, research, service, maintenance methods, and materials used to 
increase efficiency, to hire, promote, assign, transfer, demote, discipline and 
discharge for just cause. 

(g) To issue, amend and revise policies, rules, regulations, and practices 
including standards of performance; to take whatever action is either necessary 
or advisable to determine, manage and fulfill the mission of the Company and 
to direct the Company's employees; to determine the existence or nonexistence of 
facts which are the basis of management decision, and to carry out the lawful 
directives of the customers to whom the Company contracts its services. 

Section 4.2 -Technology Rights. 

 

The Company may employ new technology, including video systems, GPS, mobile data 

terminals/computers and other present or future technologies for the transit industry, in order 
to help ensure the safety of the driver and passengers, and compliance with all federal, state 
and local driving rules and regulations by both the driver and the motoring or pedestrian 
public. The Company and the Union agree that any recording resulting from said technology 
may be used as evidence in the investigation of any incident  involving  the Company 
facility, another employee, or an employee while operating a Company vehicle. In the event 
any data or recording is used as evidence for purposes of  disciplinary action, the Union shall 
be afforded an opportunity to view the evidence as soon as practicable after the action is 
taken. Any use of Technology for disciplinary purposes, as described in this Section, shall be 
in accordance with the terms of this Agreement and is subject to the grievance procedure 
contained herein. The Company shall meet with the Union before implementation of new 
technology on an advise and confer basis, in order to explain and clarify the use and effects 
of said technology. The Union maintains all rights to the grievance procedure contained in 
this Agreement in the case of disagreement concerning any implementation of new 
technology as stated in this Section. 

Section 4.3 - Client Contract. 
 

The Company and the Union acknowledge that the Company has entered into a contract(s) 
to provide transportation services with SOLTRANS, hereto known as the "Client." The 
contract between the Company and SOLTRANS contains specific performance requirements. 
Nothing contained in this Agreement will be construed to prohibit Company from fulfilling all 
of its contractual obligations to the Client. The Company will have the sole right to change 
any policies, rules and regulations governing employees without renegotiation of this 
Agreement should such changes in policies, rules and regulations be required in order to 
comply with any governmental law or regulation or to comply with any provision of the 
agreement between the Company and the Client. The Company will discuss and obtain input 
from the Union on any other new policies, rules and regulations without renegotiation of this 
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Agreement prior to implementation. However, the Company shall have the sole right to 
make any and all final decisions regarding the implementation of said policies , rules and 
regulations. If the Company is required  to  remove  a driver from service at the request of 
the Client, per provision(s) contained in the agreement between the Client and the Company, 
the Company agrees to discuss the matter with the Client to attempt  to  resolve  the 
problem.  If  the Client maintains its position on the removal  of the driver,  the Company 
will then meet with the Union to discuss the status of the driver. Should the Client maintain 
its position concerning the status of the driver, such removal from service would be subject to 
the grievance procedure contained in this Agreement. 

Section 4.4. 

The Company's failure to exercise any right, prerogative, or function hereby reserved to it, 
or the Company's exercise of any such right, prerogative, or function in a particular way, 
shall not be considered a waiver of the Company's right to exercise such right, prerogative, or 
function or preclude it from exercising the same in some other way not in conflict with the 
express provisions of this Agreement. 

 
ARTICLE 5 SEPARABILITY 

Should any Article, Section or portion of this Agreement be determined to be in conflict 
with established law and  unenforceable  by  a  court  of competent jurisdiction, such 
decision shall apply only to the specific Article, Section or portion thereof directly specified 
in the decision. Upon issuance of the decision, the parties agree to immediately negotiate a 
substitute for the invalid Article, Section or portion  thereof. Neither party shall  be under 
any obligation to renegotiate any Articles, Sections or portions of this Agreement which are 
not affected by such decision. It is specifically understood that all unaffected contract 
language shall remain in effect. 

 
ARTICLE 6 FULL NEGOTIATIONS AND COMPLETE AGREEMENT 

Section 6.1 Full Negotiations & Complete Agreement 
 

The Company and the Union acknowledge that during negotiations which resulted in this 
Agreement, each party had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed from law from the area of 
collective bargaining and that the understandings and agreements arrived at by the parties 
after the exercise of their respective rights and opportunities are fully and completely set 
forth in this existing Agreement. 

 

Section 6.2 Waiver of Bargaining During Term 

It is agreed by both parties hereto that all previous contracts between the Company and the 
Union, written or verbal, are hereby canceled and that this contract is the only contract in 
existence between the parties hereto. No provisions or terms of this Agreement may be 
amended, modified, changed, altered or waived except by written document by the parties 
hereto. 



10  

ARTICLE 7-REPRESENTATION 

 
Section 7.1 Union Stewards 

 

Recognition of Stewards: From among the employees employed in the Bargaining Unit, the 

Union may designate and the Company will recognize not more than two (2) Union 

Stewards. The Company shall not be required to recognize any employee as a Union Steward 

unless the Union has informed the Company, in writing, of the employee's name. 

The Union Stewards shall not be compensated by the Company for their duties as the Union 

Stewards. 

 

Section 7.2 Distribution of Union Literature 

The Company will provide the Union with an enclosed locked bulletin board, in the driver's 
room which shall be used by the Union for posting of official notices, meetings and other 
matters pertinent to the Union. The Union agrees that the bulletin board will only be used for 
official business and will not be used for personal notices   or any other material   not pertinent 
to official Union business. The Union also agrees that no inflammatory, offensive or derogatory 
notices or materials related to the Company, the Client or its Customers will be posted on the 
bulletin board. 

Section 7.3 Union Business Leave 

An employee designated by the Union to serve as a full-time officer or employee of the 

Union shall be granted leave without pay for the duration of such office. During the period of 

such leave, the employee shall continue to accrue seniority as defined in Article 12 

Seniority of this Agreement. 

 

Section 7.4 Union Visitation 

Authorized agents of the Union shall have access to the Company's fixed facilities during 
working hours provided they notify the Company consistent with existing procedures.  

 
 

ARTICLE 8 - NO STRIKES OR LOCKOUTS 

Section 8.1 No Strike or Lockout: 
 

The Union agrees that there shall be no strike, slowdowns, work stoppages or other activity 
that tends to disrupt a normal operation during the term of this Agreement. The Company 
agrees that there shall be no lockout during the term of this Agreement. It is further 
understood and agreed that the Company shall have the right to discipline up to and 
including discharge any employee encouraging or participating in any strike, slowdown, 
walkout, or any other stoppage of work. 

Section 8.2 Pickets: 
 

The Company recognizes that an individual may elect not to enter upon a non-client property 
involved in a primary labor dispute which has been sanctioned by the Union, it being 
understood that services will continue to be provided that are covered by the Americans with 
Disabilities Act. 
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Section 8.3 Liability: 

The Company agrees that the Union shall not be financially liable to the Company as a result 
of any violation of this Article by an employee or group of employees if the Union has: (a) 
taken every reasonable means to terminate any such acts by the employees or any of  them, 
(b) Promptly and publicly declared that such conduct is unauthorized and directed such 
employees to return to work or to cease any other acts in violation of this Article, and (c) not 
directly or indirectly assisted, encouraged, or condoned such activity by such employees. 

 
ARTICLE 9 - NON- DISCRIMINATION 

The Company and the Union agree that there shall be no discrimination against any 

individual in hiring, compensation, terms and conditions of employment because of the 

individual's race, color, religion, sex, age, disability, national origin or Union activities. 

 
ARTICLE 10 - GRIEVANCE AND ARBITRATION 

 

Section 10.1: Grievance Procedure 

 
Step One: In the event a dispute arises during the term of this Agreement which affects the 

interpretation or application of this Agreement, the matters in dispute shall be set forth, in 

writing, by the complaining party and promptly forwarded to the other party not la ter than 15 

calendar days immediately following occurrence of the matter on which the grievance, claim or 

dispute is based. Any such grievances, claims or disputes not submitted within such time shall be 

waived. As Step One, the matter shall be discussed with the Grievant, the Shop Steward and/or 

Business Agent and the designated Company representative.  

 

Step Two: If the grievance is not resolved in Step Two the Union must refer the grievance in 

writing to the Company General Manager, or designee within 14 calendar days after receipt of the 

Step One decision. Failure of the Union to request Step Two within the 14 calendar days shall 

constitute a waiver of the grievance. Upon receipt of the written Step two grievances: 

 
(a) The General Manager, or designee, and a representative of the Union will 

meet in person or via conference call within 14 calendar days after the receipt of 

the referral. The grievant will be invited to participate in this Step Two hearing. 

 
(b) If the parties are unable to arrive at a satisfactory settlement during the 

meeting, within 14 calendar days of the meeting the General Manager, or 

designee, will provide a written answer to the Union. 

 

Step Three: Voluntary Mediation: In the event the Company and the Union do not resolve the 

Grievance in Step Two, the Company and the Union may by mutual agreement, refer the matter to 

mediation, utilizing the services of the Federal Mediation and Conciliation Service (FMCS). It is 

understood that the mediation process is to be expedited and at any time during the mediation 

process either the Company or the Union may withdraw from the process.  
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Section 10.2: Arbitration 
 

Timeliness. In the event that a timely grievance, as provided in Step One of Article 10, has not 

been settled at Step Two, or Step Three if the parties engage in Voluntary Mediation, the Union 

may within 14 calendar days of the final answer to Step Three or within 14 calendar days of the 

decision to skip Voluntary Mediation, request arbitration of such grievance if the grievance is one 

arising out of a matter subject to arbitration. If no written request for arbitration is made within 

the period provided herein, then the grievance shall be barred from arbitration and from further 

consideration. 
 

Selection of Arbitrator. Within 14 calendar days after the receipt of an appropriate and timely 

request for arbitration, the Business Agent of the Union or his or her designated representative 

and a representative of the Company shall attempt to agree upon an arbitrator. If they are unable 

to do so, they shall request the Federal Mediation and Conciliation Service (FMCS) to submit to 

them a list of seven (7) names from which the arbitrator will be selected by alternatively striking 

names, the Union having the first strike, until one remains. 

 

Scope. Unless it is mutually agreed otherwise, each grievance which is subject to arbitration shall 

be handled as a separate case except that grievances arising out of an identical set of facts or the 

same incident or matters which involve more than one person may be heard jointly. 

 
Limitations and Arbitrator. The arbitrator selected shall have no power or authority to amend 

or modify this Agreement, but shall be limited to deciding whether or not a violation of its 

expressed terms has been committed. The arbitrator shall have no power or jurisdiction to base 

his award on any alleged practice or oral understanding not incorporated in writing as a part of 

this Agreement. The arbitrator shall have no power to establish wage costs, rates for new jobs or 

to change any wage. The arbitrator shall have no power to substitute his or her discretion for that 

of the Company in cases where the Company has retained the right to act under this Agreement. 
 

Arbitrator's Decision. The arbitrator shall be bound by the facts and evidence submitted to him 
or her in the hearing and may not go beyond the terms of this Agreement in rendering his or her 

decision. No such decision may include or deal with any issue not directly involved in the 

grievance submitted to him or her or with any matter which is not expressly made subject to 

arbitration under the terms of this Agreement. The decision of the Arbitrator shall be in writing 

and such decision shall be final and binding upon the parties when rendered upon a matter within 

the authority of the arbitrator as provided in this Agreement, and shall be void insofar as the 

decision exceeds e authority of the arbitrator or passes upon matters not expressly made subject 

to arbitration under the terms of this Agreement. 

 
Fees. The fees and expenses of the arbitrator and the arbitration hearing room shall be borne 

equally by both parties. Each party shall bear its own expense in presenting its case to the 

arbitrator, in providing witnesses and in securing any desired copy of the hearing transcript. 

 
Processing Time. Time spent by an aggrieved employee or employees in filing, processing, 

investigating, meetings with the Company or in arbitration hearings regarding grievances will be 

on a no-pay basis. All grievances, including investigations, meetings, with the Company or 

arbitration hearings will be handled other than during working time unless the Company agrees  
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that such grievances, meeting or hearings be handled at a time during normal working time. In 

the event an employee is required by the Company to attend an investigative meeting either at or 

away from the Company's facility, they will be paid for hours worked. 

 
If a time limit stated herein ends on a day on which the Company business office is closed, the 

last day of the time limit shall end on the next business day. 

 

ARTICLE 11- DISCHARGE AND DISCIPLINE 
 

Section 11.1 Discipline 

(a) All disciplinary action will be performed by a General Manager, Operations Manager or 
Regional Vice President, or their management designee. The Company agrees to be fully 
compliant with employee's representational rights under the Weingarten decision. The 
charged employee shall be given the opportunity to attend all hearings, which may result in 
disciplinary action. A Union representative may also attend the hearing, if so requested by the 
employee. 

(b) The respective General Manager, to whom the individual is requested to report, shall 
give a fair and impartial hearing to all employees. This shall also include corrective 
interviews, through the disciplinary  process. Stewards will be notified in a timely 
manner of any suspensions or pending terminations. 

(c) A copy of a bargaining member's disciplinary actions shall be  either hand delivered 
or given to the employee and shop steward via certified mail, or by facsimile. This provision 
shall be considered fulfilled by the Company with proof of sending said disciplinary action 
certified. The Local Union shall also be given copies by certified mail or facsimile/ email  
of the discipline within ten (10) business days of the issuance of said discipline. 

(d) Initial discipline shall occur within fourteen (14) business days of the Company's 
knowledge of an alleged infraction/ incident. The Company will notify the union if an 
investigation will last longer than fourteen (14) business days to complete. 

(e) Disciplinary action taken by the Company according to the terms of this Section is 
subject to the grievance procedure contained herein. 

Section 11 . 2 Progressive Discipline: 
 

Any violation of the Company's Employee Handbook may, at the Company's discretion, 
result in progressive disciplinary action. With the exception of a violation of a serious 
infraction as listed in Section 11.4, Attendance Policy as listed in Section 11.5, or the Safety 
Policy as listed in 11.6, each infraction of any rule, policy or procedure may result in the 
following disciplinary action taken by the Company against the employee:  

 

First Violation: 

Second Violation: 

Policy review/documented verbal counseling. 

First Written Warning Notice. 

Third Violation: Final Written Warning Notice. 

Fourth Violation: Suspension or Dismissal from Employment with the decision 
being at the Sole discretion of the Company. 
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The definition "first," "second," "third," and "fourth" violation above shall mean the violation 
of any rule or combination of rules and shall not be construed to mean the first, second and 
third violation of each individual rule exclusive of violation of any other rules. If an 
employee does not have a disciplinary violation for a period of twelve consecutive months, 
then the employees will have his record cleared. This policy is based on a rolling twelve  
(12) month time period. 

Section 11.3 Work Rules: 

The Company will issue all employees a current National Express Transit Services Corp 
Employee Handbook outlining all rules, regulations and policies. Prior to the 
Implementation of any new or revised rule, regulation or policy in the Handbook, the 
Company will issue an addendum to the Employee Handbook, with a copy given to each 
employee and the Union,  at  least twenty  (20) business days prior to  the implementation 
of said rule, regulation or addendum. The Company shall have the right to adopt additional 
reasonable rules, regulations and policies to govern its operations and employees and, from 
time to time, to change or amend such rules, regulations and policies, to the extent they do not 
conflict with any express written provisions of this Agreement. The Company will notify the 
Union in writing of all changes in policies at least twenty (20) business days before they are 
implemented, unless required by client or safety concerns which demand a more immediate 
implementation. In the event any Company Rule conflicts with the terms of this Agreement - 
this Agreement shall prevail. Any change to rules and regulations shall be posted and 
distributed to all employees in order to uniformly advise all bargaining unit members. 

Prior to implementation, the Union may request to meet with the Company to discuss the 
intent and purpose of any new rule or regulation. Disagreements concerning the 
implementation of any Company Rule conflicting with the terms of this Agreement is subject 
to the grievance procedure contained in this Agreement. If the Union fails to file a grievance 
within fourteen (14) days after the Company first applies the new or revised rule, the rule shall 
stand as implemented. 

Section 11.4 - Serious Infractions. 
The following violations of Company policies and rules are considered Serious Infractions 
and shall be just cause for immediate discharge of the employee: 

(a) Proven Theft or deliberate destruction,  defacing  or  damaging 

of Company or Client property or property of another employee or passenger. 

(b) Physical violence or fighting on Company premises or vehicles or any 
time while on duty. 

(c) Possession of firearms, weapons, or explosives, and similar devices on 
Company premises or vehicles or any time while on duty. 

(d) Threatening physical violence, intimidating, coercing or abusing fellow 
employees, passengers, customers or members of the public. 

(e) Conviction of a misdemeanor law while on duty. Conviction of a felony 
whether on or off duty, either before or during employment. 

(t) Use of language or any another activity designed to create a hostile work 
environment or to offend or harass any other employee, customer or passenger 
based on that employees, customers or passengers race, color, religion, sex, 
age, national origin, marital status, sexual orientation, disability or 
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Vietnam Era veteran status, marital status or any other status protected by 

law. 

(g) Failure for any reason to maintain a valid driver's license and all other 
certificates required by Federal, State or local law or regulation  to operate  
the Company's vehicles. In the event the employee notifies the Company of a 
temporary loss of the required license or certification, the employee shall be 
first entitled to an unpaid leave of absence of up to thirty (30) calendar days in 
order to correct said loss of a valid driver's license or  other certificate 
required to operate the Company's vehicles. In the event the employee does not 
immediately notify the Company of any loss of license or certificate required to 
operate the vehicles, the employee may be terminated immediately. 

(h) Unauthorized, inappropriate or unwanted physical contact with or 
indecent exposure to a passenger or fellow employee. 

 
(i) Failure to properly secure using required tie down procedure, 
boarding belt and lap and shoulder restraints, any passenger  in  a 
wheelchair or other mobility assistance device. 

 
(j) The pickup of any unauthorized passenger or the drop off of any 
passenger, when such is required on the driver's manifest or when so instructed 
by the dispatcher, at any place without there being a physical handoff to a 
caregiver or other responsible adult at the destination or the pickup. 

 

(k) Reporting for work under the influence of intoxicating liquor or illegal 
drugs or violation of the Company's Drug and Alcohol Policy as referenced  

in this Agreement. 

(1) Dishonesty, including but not limited to, knowingly falsifying of any 
document including employment  applications,  time  records,  manifests  or 
any other document. 

(m) Failure to report a hazardous situation, accident or injury immediately or, 
at first opportunity to the dispatcher or supervisor. For purposes of this 
Section, a "hazardous situation" includes, but is not limited strictly to, a bio­ 
hazard such as blood or other body fluid being present on the Company vehicle. 

 
(n) Solicitation of 
any form. 

 
(o) Gross insubordination or refusal to perform assigned work. 

 

(p) Conviction of, whether in Company or any other motor vehicle, a 
serious traffic violation, including DUI, or vehicular manslaughter, reckless 
driving or any driving offense involving alcohol or drugs. 

Section 11.5 - Attendance. 
 

The Attendance Policy outlined in the National Express Transit Services Corp Employee 



16  

Handbook will be utilized and followed for any and all attendance violations/disciplines.  

Section 11.6 - Safety Policy. 

Because our clients rely upon National Express Transit Services Corp for qualified, well 
trained and safe drivers, a good safety record on the part of our drivers is essential for us to 
serve our clients in the safe professional manner that they expect. It is the policy of National 
Express Transit Services Corp that safety and accident prevention shall be considered of 
primary importance in all phases of operations and administration. The Employee 
Handbook describes the Safety Point System and the other rules and procedures regarding 
safety. The Safety and Incident Policies as detailed in the National Express Transit 
Services Corp Employee Handbook, including the Safety Point System, are the agreed upon 
safety policies in effect for this Agreement. 

Section 11.7 - Safe Vehicles. 

No employee shall be disciplined for refusing to drive an unsafe vehicle nor shall any 
employee be required to drive a bus that has not been determined by the maintenance 
department to be safe, nor shall any employee be required to transport a passenger in a 
mobility assistance device unless the proper number of escarpment straps or devices, as 
determined by the Company, are provided in the vehicle.  

 

 
ARTICLE 12- SENIORITY 

 
Section 12.1: Seniority Defined 

 
Seniority shall mean the length of time an employee has been employed by the Company, 
measured  in  calendar  days  from  the  first  day  of  the employee's most recent date of 
hire, for the purpose of selecting work, the determination of order in any layoff or recall from 
layoff or other reduction in work force, bidding, runs, assignments, or time off as provided 
for in this Agreement. If two or more employees are hired on the same day, their respective 
positions on the seniority list shall be determined by a draw of cards, with the employee 
drawing the high card being considered the senior employee. If two employees remained 
tied after drawing cards, they will draw again to determine theft respective positions on the 
seniority list. Seniority shall be applicable only as expressly provided in this Agreement. 

 

Section 12.2: Lay Off 

 

Determination of Lay Off: The Company will determine the timing of a lay off, and the 
number of employees to be laid off 

Lay Off: The Company shall, in any reduction of the work force place employees on layoff 
in inverse order of seniority: provided, however,  that the remaining employees must be 
fully qualified to perform the work of a displaced employee. If the Company has  at least 
two (2) weeks' advance notice of  a  changed  business  condition  which  will  require 
layoff of bargaining unit employees, the Company shall give each affected employee two (2) 
weeks' notice of layoff 
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Section 12.3: Recall 
 

Order of Recall: The employee with the most seniority will be the first one recalled from a lay 

off. 

Notice of Recall: The Company will forward notice of recall by registered mail, return 
receipt requested, to the last known address of the employee as reflected on Compan.y 
records. The employee must, within three (3) days (excluding weekend days and hohdays) 
of delivery or attempted delivery of the notice of recall, notify the Company of his/her intent 
to return to work on the date specified for recall and, thereafter, returns to work on such date. 

Section 12.4: Termination of Seniority: 

 

An employee's seniority shall be terminated and his rights under this Agreement forfeited 

for the following reasons: 

Resignation by the employee or termination by the Company, unless reinstated pursuant to 

the grievance procedure. 

Failure to give notice of intent to return to work after recall within the time period specified in 
Section 3 of this Article, or failure to return to work on the date specified for recall, as set 
forth in the written notice of recall. 

Except for layoff, time lapse of twelve (12) months  since the  last  day of actual work for 
the Company, subject to acceptable mitigating circumstances. 

Failure to return to work upon expiration of an approved leave of absence, subject to 

acceptable mitigating circumstances. 

Layoff of a period of eighteen (18) months or for a period equal to the employee's seniority, 

whichever is less. 

Absence of three (3) consecutive days without notifying the Company, subject to acceptable 
mitigating circumstances. 

Misuse of leave as a subterfuge, to accept employment elsewhere, or for a purpose other than 

stated upon request for leave. 

Section 12.5: Seniority List: 

 
The Company shall provide the Union a current seniority list once every three (3) months. 
Such list shall be deemed accurate unless challenged by the Union or the employee within 
ten (10) days of receipt. 

Section 12.6: Return of Personnel to Bargaining Unit: 
 

A person who, after transfer or promotion out of the bargaining unit, for a period of six (6) 
months or less, remains in the continuous employment of the Company and, notwithstanding 
any other provision of this Agreement, will  be returned  to any  designated  job 
classification in the bargaining unit previously held by the person. If the transfer of such a 
person to the bargaining unit requires the layoff of an employee, the employee with the   
least seniority will be laid off. 
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Section 12.7 Transfer of Seniority: 
 

If an employee has been approved for transfer to a location within the jurisdiction of a 
different Local Union or his/hers current Local Union's jurisdiction he/she shall maintain his 
years of service with the company for the purpose of any wage and benefit 
provisions/progressions provided there is an opening at the new location. Any employee 
who has been approved for transfer into a different location shall have his/her seniority end­ 
tailed for any and all bidding purposes. 

 

ARTICLE 13- BIDDING PROCEDURE 

Section 13.1: Route Bidding & Vacancies: 

 

All vacancies in routes and other regular driving assignments shall be filled as 

provided in Sections 13.2-13.8 of this Article. 

Section 13.2: Review of Routes: 

All routes and work assignments shall be subject to review and reassignment as provided 
in this Article. The Company will determine the number of bid periods and their 
frequency based upon its legitimate business needs and the desires of its contracting 
entities; provided, however, all work assignments shall be bid no less than two (2) times in 
each twelve (12) month period. 

 

Section 13.3: Notification of Route/Work Assignment Day: 
 

The Company shall notify each qualified employee of the date of Route/Work Assignment 
Day at least seven (7) calendar days in advance. Such notice requirement may be satisfied 
by posting at the affected facility. 

Section 13.4: Route Assignment & Bidding: 

A qualified employee who reports as instructed on Route/Work Assignment Day,  and  all 
new employees, shall be allowed  to bid  on available routes and work  assignments  in order 
of seniority; provided, however, that an employee must be fully qualified and licensed to 
perform all of t1:e work involved in the assignment for which  he  is  bidding,  and  all 
required in-service hours must be current. An employee who is on a medical (including 
Workers Compensation) leave of absence,  light  duty  or  assigned  to  non-driving  duty at 
the time of the Route/Work Assignment Day shall be passed, unless he/she has a release to 
return to frill duty on his/her first scheduled  bid  day by a certified  physician  and said 
release must be presented on Route/Work Assignment Day. 

 
Section 13.5: Assignment of Remaining Work: 

Any route or work assignment remaining unassigned following the application of the 
procedures provided in Section 4 of this Article may be assigned by the Company to any 
employee not yet assigned a route or work assignment. In the event there are routes st ill 
open, a five (5) day period will be provided  to  employees  that choose  to  go  on  the 
Extra Board, to choose a route. If no route is taken, a route will be assigned by the lowest 
route number in reverse order of seniority. 
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Section 13.6: Extra Board Driver: 

An employee who has not been assigned a fixed route or work assignment as provided in this 
Article shall be classified as an Extra Board Driver. 

Section 13.7: Hold-down Assignment: 

When  an employee who is assigned a fixed route is  absent for more than five (5) days, his  
route shall be assigned as a hold-down, which shall continue until the absent  employ e returns 
or until the  end of the bid period, whichever is  earlier. Such hold-down shall be assigned  to 
the senior Extra  Board  Driver  who is interested   and qualified to perform the work. If no 
Extra Board Driver requests the hold-down, it shall be assigned to the junior qualified Extra 
Board Driver. 

 

Section 13.8: P1·oxy & Absentee Bids: 

A non-probationary employee who cannot attend Route/Work Assignment Day shall be 
allowed to submit his bid by written proxy, provided such proxy is submitted to the 
Company not later than one (1) hour prior to the commencement of the bidding. Such 
employee's proxy will be examined when the time for his bid occurs, and he shall be assigned 
that available route listed on his proxy that is his most preferred. An employee who failed to 
bid or to select enough choices on his proxy will be assigned to the Extra Board. 

 
ARTICLE 14- HOURS OF WORK 

Section 14.1: Purpose of Article: 
 

The sole purpose of this Article is to provide a basis for the computation of straight-time, 
overtime and other wages, and nothing contained in this Agreement shall be construed as a 
guarantee or commitment by the Company to any employee of a minimum and maximum 
number of hours of work per day, per  week  or  per  year, except that for fixed route 
bids, the hours bid, including exceptions such as school route temporary closures, will  be 
guaranteed for the duration of the bid, unless the hours are reduced by Acts of God or the 
Client and any employee who is called to work whether or not they work, or any employee 
who is called back to work after completing his/her scheduled day of work, and has left 
the any company facility without  being notified  of  additional work shall be guaranteed 
a minimum of 2 hours pay at the applicable rate of pay. The Company's pay records, 
practices and procedures shall govern the payment of all wages. 

Section 14.2: Workweek: 

 
The pay period shall be Friday at 12:00 AM through Thursday at 11:59 PM. 

Section 14.3: Work Qualifications: 

 

In order to qualify for a category of work under this Agreement, an employee must 
possess all required licenses and certificates for the category or work desired and all 
required in-service hours must be current. 

 
Section 14.4: Overtime: 

 
An employee shall be paid one-and-one half (1.5) times the Straight-time rate of pay then 

in effect for work performed when the total number of hours exceeds (40) in a 
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workweek. All compensable hours shall be counted towards the total of the forty (40) hour 

workweek. Overtime shall be offered by seniority to the senior available Drivers who 

sign the monthly overtime sheet. There shall be no pyramiding of any overtime payments 

to employees covered by this agreement. 

Section  14.5:  :Meal Period: 

' 
The Company will provide a off duty meal period of at least thirty (30) uninterrupted  
minutes during the driver's shift to driver's who work a shift of at least six (6) hours or more 
in a day. The Company will only provide meal periods in accordance with this section if 
the driver has not been assigned a split shift where the split is at least thirty (30) minutes.  
The Company shall provide after the uninterrupted lunch break a minimum of five minutes 
from their lunch location to their first pick up.  The Company will adhere to all local, state, 
and federal regulations regarding meal and lunch breaks.  

The Company will provide either on-duty or off-duty meal period to drivers that are entitled 
to a meal period as described in the above referenced paragraph. A meal period shall be 
considered an off duty meal period whenever the driver is relieved of all duty and allowed 
to take at least a thirty (30) minute uninterrupted meal period.  An on-duty meal  period 
shall be permissible and counted as time worked. An on-duty meal period shall be 
considered to be made available as long as the driver had an opportunity to eat his or her 
meal at some point during his or her shift. In the event a driver is subjected to an on-duty 
meal period, in addition to being counted as time worked the driver will receive an 
additional one-half (1/2) of one hour of straight time pay for taking the on-duty meal period. 
If the Company fails to provide an on-duty meal period  or  off-duty meal  period, or  pay 
for on-duty meal period then any and all disputes regarding application of meal periods shall 
be subject to the grievance procedure. The Company shall not be subject to any civil or 
statutory penalties as a result of any violation of the terms and conditions of this  section. 

Section 14.6: Rest Period: 
 

Consistent with State Law, each employee shall be authorized and permitted to take a ten (10) 
minute rest period for every four hours worked or a major fraction thereof during an assigned 
work shift. The Company authorizes and  permits  all  employees  to  take rest  breaks even 
if it means they may be late on their route or for their next pickup. However, a rest period need 
not to be authorized for employees whose total daily work time is less than three and one 
half (3.5) If an employee wanted to take a rest period and could not do so, the employee 
must submit a written statement explaining why he or she was impeded from taking a rest 
period to his or her General Manager within two (2) working days after the missed rest period 
occurred. Unless the Company is notified of missed rest periods in the manner and time 
period set forth herein, the Company will conclude, as permitted, that all employees were 
permitted to take rest periods. 

 

ARTICLE 15 DRUG AND ALCOHOL TESTING 

 
In acknowledgement of the nature of the Company's operations and the very special and 
overriding safety considerations, the Company has adopted formal provisions for fitness for 
duty drug and alcohol screening as contained in the COMPANY Substance Abuse Policy.  
Such provisions are adhered to and expressly made part of this Agreement. Employee shall be 
compensated at their regular hourly rate of pay for all time spent for random drug testing, or 
other drug testing as required by the Company.  Said  time shall not be used in the 
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calculation of overtime pay for the affected pay period. 

ARTICLE 16 GENERAL CONDITIONS 

Section 16.1: Payday: 

 

Employees will be paid every other Friday via direct deposit or Aline cards. . 

Section 16.2: DRIVE: 

The Company agrees to deduct from the paycheck of all employees covered by this 
Agreement, voluntary contributions to DRIVE. The Company shall transmit to PRIVE 
National Headquarters on a monthly basis, the total amount deducted along with the name 
and Social Security Number of the employee and the amount deducted from the employee's 
paycheck. The International Brotherhood of Teamsters shall reimburse the Company annually 
for the Company's actual cost for the expense in administering the bi-weekly payroll 
deduction plan. 

 
ARTICLE  17 UNION SECURITY 

Section  17.1:  Union Membership: 
 

It shall be a condition of employment that any employees covered by this Agreement shall 
apply for Union membership  on  or  by  the  completion   of   his   thirtieth   (30th)   day 
of employment. Such employee shall then be eligible for membership in the Union and 
shall maintain his membership in good standing as a condition of continued employment. 

Section 17.2: Suspension: 

 

The Company shall suspend any employee covered by this Agreement within seven  (7) 
days after receipt of written notice from the Union that said employee has not become or 
remained a member in good standing. This Section will be administered in a manner 
conforming with all legal requirements. 

 
 

ARTICLE 18 -CHECK-OFF 

Upon receipt of a written assignment and authorization, signed by an employee covered by 
this Agreement, or an appropriate legally acceptable form furnished by the Union, the 
Company agrees to deduct bi-monthly from the first and second check of such employee in 
each calendar month and pay to the Union his regular monthly dues and/or uniform 
assessments. Deduction of dues shall in all cases be made from the first day in each calendar 
month immediately following the date of signing of such authorization by the employee. The 
Company further agrees that it will deduct the prescribed initiation fee in two equal monthly 
payments from all new hires who are not members of the Union. Remittance of these check­ 
off payments to the Union shall be made once a month, within five days following the 
second deduction in a calendar month for which such deductions are made and a list of 
employees for whom payment is made and their Social Security numbers shall accompany 
such payment. 

The Union will indemnify and save the Company harmless against any and all claims, 
demands, suits or other forms of liability (including attorney fees and court costs) that may 
arise out of or by reason of action taken or not taken by  the  Company  for  the  purpose 
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of complying with any of the provisions of this article in reliance on any list, notice or 
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authorization provided by the Union hereunder. 

The deductions and remittances to the Union herein provided shall be made by the Company 
only to the extent and as long as it shall be legal for the Company to make such deductions 
under any applicable Federal law or law of the State of California and while it has proper 
written notice from each such employee, and while this Agreement remains in effect. 

 
ARTICLE 19- JURY DUTY 

Section 19.1: 

All full-time non-probationary employees covered by this Agreement who is are required to 
report for Jury Duty shall receive pay at his/her base, straight-time rate of pay for each day of 
work lost because of such service, for up to five (5) days per calendar year during the term of 
this Agreement. 

Section 19.2: 

In order to be eligible to receive benefits under this Article, an employee must immediately 
notify the Company of the receipt of  a summons or notice to appear for jury duty and  
must cooperate with the Company, if required, in requesting a postponement or other 
consideration of the Company's legitimate business needs. 

 

Furthermore, employees are required to return to work if not needed  and must provide  
a written notice from the courts to receive jury duty pay. 

Section 19.3: 

Jury Duty as provided in this Article shall be calculated at the employee's base, straight­ 
time rate of pay and shall be based upon the number of hours contained in the employee's 
scheduled bid. 

 
ARTICLE 20 - FUNERAL LEAVE 

 

Section 20.1: 

All non-probationary full-time employees covered by this Agreement shall, upon request, be 
granted up to three (3) days with pay, to attend the funeral of his current spouse, parent, 
child, sibling, current mother- in-law, current father-in-law, grandmother, grandfather or 
grandchild, and current legal domestic partner, it being understood that in order to be 
eligible for this benefit, the employee and his/her domestic partner must execute and provide 
to the Company a Declaration of Domestic Partnership and meet the requirements specified 
therein. In the event an employee is required to travel out of the State of California to attend 
the funeral of relative as provided for herein, the employee may be granted up to an 
additional two (2) days of unpaid funeral leave or two (2) days of accrued vacation. The 
Company shall have the right to require proof of death of the relative and of attendance at the 
funeral, and proof of the employee's relationship with the deceased. 

Section 20.2: 

 

Funeral pay as provided in this Article shall be paid at the employee's straight- time hourly 
rate of pay and shall be paid for the number of hours comprising the employee's current  
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run standard. 

 

ARTICLE 21 - PAID HOLIDAYS 

Section 1: Subject to the provisions of Sections 2 and 3 of this Article, all non­ 
probationary full-time employees covered by this Agreement shall receive pay for the 
following holidays falling on or after the date of ratification:  

 
New Year's Day 

Dr. Martin Luther King's Birthday 

President's Day 

Memorial Day 

Independence Day 

Labor Day 

Thanksgiving Day 

Christmas Day 

Section 2: 

 
Holiday pay as provided in this Article shall be calculated at the employee's base, straight­ 
time rate of pay and shall be based upon the employee's current run standard. 

Employees without a current run standard  shall be paid based upon the average  number  
of straight-time hours per day that the employee has worked during the thirty (30) day 

period immediately preceding payment. 

Section 3: 

In order to be eligible to receive holiday pay as provided in this Article, an employee must 
work the entire run  or shift  of  his/her last scheduled work day prior to the holiday and 
the entire run or shift of his/her first scheduled work day following the holiday.  

Section 4: 
 

An employee who works on a day recognized as a holiday in this Article shall receive 
holiday pay plus his straight-time hourly rate for all hours worked on the holiday. An 
employee who is scheduled to work on a paid holiday as defined in Section 1 of this Article 
but who does not report for work shall not receive holiday pay.  

Section 5: 
 

The Company may elect to amend the work schedule during a week in which a paid 
holiday falls or during a week in which service is amended because of an unpaid holiday in 
order to satisfy the service requirements of its customers. 

 

ARTICLE 22 - VACATIONS 

Section 1: 
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A full-time employee covered by this Agreement shall be eligible to take vacation according 

to the following schedule: 

After one (1) years of service, 40 hours: Accrue @ 1.53 hours per pay 

period from hire date. 
After three (3) years of service, 60 hours: Accrue@ 2.31 hours per pay period.  
After five (5) years of service, 80 hours: Accrue @ 3.08 hours per pay 

period. 
After eight ten (10) years of service, 120 hours: Accrue @ 4.62 hours per 
pay period. 

Section 2: 

The Company shall prepare and post in December of each year a vacation  schedule, 
showing  the  number  of   employees   in   each classification, if any, who may be allowed 
to take vacation in each week during the twelve month period commencing January 1st of the 
following year. The Company shall develop a procedure allowing employees to select their 
vacations according to seniority, subject to the presence of necessary employees required to 
cover all required work assignments it being recognized that a minimum of one (1) employee 
may be off per week. 

Section 3: 

Vacation should normally be taken in full work week increments unless otherwise approved 
by management, and vacation shall not commence prior to the anniversary date on which it is 
earned under the schedule provided in Section 1 of this Article. There shall be no scheduling 
or payment ofprorata vacation amounts under this Agreement. No employee shall receive 
vacation pay in lieu of time off. 

 

ARTICLE 23- SICK LEAVE 

On the effective date of this Agreement and each year thereafter all full-time employees with 
one (1) or more years of continuous service shall be eligible for Paid Personal Day(s). Personal 

Days shall be (8) hours pay at the straight time rate for the employee. 

 

Full-time operators shall receive paid Personal/Sick Days each year based on the following schedule: 

  Paid Personal Days 

Employment 10/1/13 10/1/14 10/1/15 10/1/16 10/1/17 

After one year 2 3 4 5 6 

 

Personal Days may be used for any absence from scheduled work, not to exceed a total of 40 

hours per week, taken in eight hour increments, one for each day lost. Employees may request a 

Personal Day off with at least seven (7) calendar days' advance notice to the Company. Days 

taken with less than seven (7) calendar days' notice will result in an attendance occurrence being 

recorded on the employee's attendance record. Personal Days that remain unused as of 

September 30, each year will be cashed out to the employee.. On the effective date of this 

Agreement and each year thereafter all full-time employees with one (1) or more years of 

continuous service shall be eligible for Paid Personal Day(s). Personal Days shall be (8) hours 
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pay at the straight time rate for the employee. 

 
 

ARTICLE 24- TEAMSTERS PENSION FUND 

Effective October 1, 2013, the Company will fund an hourly retirement contribution of $0.20 for 

all employees beyond the probationary status; effective March 5, 2014, the contribution will 
increase to $0.25; effective March 5, 2015, the contribution will increase to $0.30; effective 

March 5, 2016, the contribution will increase to $0.35; and effective March 5, 2017, the 

contribution will increase to $0.40. · 

For probationary employees, the company shall pay an hourly contribution rate of $0.10 during 

the probationary period as defined Article 2 in this agreement, but in no case for a period longer 

than ninety (90) calendar days from an employee's first date of hire. Contributions shall be made 

on the same basis as set forth in this article. After the expiration of the probationary period as 

defined in this agreement, but in no event longer than ninety (90) calendar days from an 

employee's first date of hire, the contribution shall be increased to the full contractual rate.  

 
The Company shall pay into the Western Conference of Teamsters Pension Plan for the account 

of each employee working under this Agreement. The Company shall fund each employee's 

account for each compensated hour up to one hundred sixty (160) hours per month in months 

containing two pay dates and maximum of two hundred forty (240) hours in months containing 

three pay dates. 

 
Benefit time paid for but not worked, such as holidays, sick days, funeral days, jury duty and 
vacations shall be considered as time worked for the purpose of this Article. 

 

ARTICLE 25- UNIFORMS 

The following uniforms shall be supplied without charge to the maintenance employees and drivers: 

Mechanics:   

Upon hire, each mechanic shall receive Eleven (11) sets of pants/shirts, three (3) coveralls, and one (1) pair of 
OSHA approved shoes.  Cleaning of mechanic uniforms will be paid by the Company at the cleaners specified by 

the Company.  Employees will get a maintenance jacket.  Mechanics will receive on an annual basis 

reimbursement (of up to $125) for the purchase of OSHA approved shoes.  The mechanic must present the receipt 

to management to receive reimbursement. 

Drivers: 

The Company shall provide uniforms pants and shirts and pay for a laundry service to clean the uniforms 
(company approved vendor).  

Employees shall immediately deliver to the Company upon termination of employment for any reason, all 

uniforms furnished under the terms of this section. 

Drivers may choose a Company issued jacket to be provided by the Company and replaced as determined by the 
Company.  The jacket may be worn while employee is on duty.  
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Company issued hats shall be paid for by the Company. 

Drivers may wear Company approved pins on their safety vests. 

ARTICLE 26- HEALTH INSURANCE  

 
Section 1: 

 
The Company shall, subject to all of the provisions of this Article, provide Group Medical 

Insurance Plan coverage (two options) to a qualified full-time employee, and to his dependents. 

 
Section 2: 

 
A qualified employee shall be a non-probationary full-time employee, be a current, active 

Transit Bus or Dial-A-Ride Driver who, is regularly scheduled to work at least thirty (30) 

hours per week, and shall remit through payroll deduction the proper employee 

contribution for such Plans in which the employee and his dependents may be enrolled.  
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Section 3: 
 

A qualified employee may elect to extend coverage to his or her authorized dependents. Such 

employee shall, through payroll deduction, pay his or her premium amounts each pay period on 

the basis of [the same percent of total premium for the plan level (e.g., employee only, employee 

and spouse, employee and children, or employee and family) that the employee would have paid 

under the predecessor employer's plan in effect on June 30, 2013]. 

Section 4: 

 
All employee elections under this Article shall be made in accordance with the plan 

provisions in effect at the time. 

 

Section 5: 

 

Eligible employees as defined above will be able to participate in the Company's group 

Dental and Vision Plans at their own cost. 

 

Section 6: 
 

Each year of this Agreement, the Company and/or the Union may present an additional 

medical insurance plan to be reviewed by a committee made up of both Company and Union 

representatives. If mutually agreed upon, this new plan will replace either of the existing 

medical insurance plans to be effective during the open enrollment period of that year. The 

company will maintain the current level of benefits for the life of this agreement. 

 
ARTICLE 27- \VAGES 

 
Employees covered by this Agreement shall receive the minimum wage rates as follows subject to 

the Notes indicated below: 

 
Drivers: 

Drivers: 

 4/1/2019 4/1/2020 4/1/2021 4/1/2022 4/1/2023 

Trainee  $12 $13 $14 $15 $15 
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4.00%

First 12 months 15.30$        

1 Year 15.30$        

2 Year 15.90$        

3 Year 16.18$        

4 Year 16.48$        

5 Year 16.79$        

6 Year 17.08$        

7 Year 17.37$        

8 Year 17.67$        

9 Year 17.96$        

10 Year 21.16$        

2019

4.50% 4.00% 4.00% 4.00%

First 12 months 15.99$        First 12 months 16.63$        First 12 months 17.29$        First 12 months 17.98$        

12-24 months 16.51$        12-24 months 17.17$        12-24 months 17.86$        12-24 months 18.57$        

24-36 months 17.39$        24-36 months 18.08$        24-36 months 18.81$        24-36 months 19.56$        

36-48 months 18.29$        36-48 months 19.02$        36-48 months 19.78$        36-48 months 20.57$        

After 48 months 22.11$        After 48 months 23.00$        After 48 months 23.92$        After 48 months 24.87$        

2020 2021 2022 2023
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Any employee working in a higher classification shall be paid for such work at the 

higher wage rate. 

Maintenance: 
 

A Mechanic:  

 

B Mechanic: 

 
C Mechanic: 

 

 

Mechanics shall be responsible for working on 

all Company vehicles. 

The hourly rate of Mechanic 

Dafuy Bangad will be 

changed to $25.90 effective 

October 1, 2013. This rate 

shall increase by 2.8% each 

March 5, thereafter. 

Company plans to operate 

with one maintenance 

department. 

 
Payroll Note #1: Safety 

meetings and other 

informational meetings 

which are required by 

the Company will be 

paid at the employee's 

current hourly rate. 

 

Payroll Note #2: Step 

increase will be paid on the 

employee's anniversary 

date. No employee will 

earn more than the wages 

listed above for equivalent 

length of seniority. 

 
Payroll Note #3: The 

Company may assign an 

employee who, in its 

honest business 

judgment, is fully 

qualified to perform work as a 

Driver/Trainer and may similarly remove 

such employee from such assignment. The 

employee assigned to the DOT certified 

Driver/Trainer position shall be paid a 

differential of $0.50 per hour in addition to 

his/her regular rate of pay for all hours 

worked as a Driver/Trainer. 

 

Payroll Note #4 – Drivers shall not be 

required to refuel their buses 

 

 

ARTICLE 28- TERM OF AGREEMENT 

 
This Agreement shall be effective for a term 

effectiveApril 1, 2019, through and including 

March 31, 2024, except as changes, amendments 

or supplements may be mutually agreed during its 

term and reduced to writing. This Agreement 

shall be automatically renewed from year to year 

thereafter, unless either party gives written notice 

of a desire to modify, amend or terminate same at 

least 60 calendar days but not more than 90 

calendar days prior to the expiration date or any 

anniversary date thereof 

 

This Agreement shall be effective for a term 

effective April 1, 2019, through and including 

March 31, 2024, except as changes, amendments 

or supplements may be mutually agreed duringits 

term and reduced to writing. This Agreement shall 

be automatically renewed from year to year 

thereafter, unless either party gives written notice 

of a desire to modify, amend or terminate same at 

least 60 calendar days but not more than 90 

calendar days prior to the expiration date or any 

anniversary date thereof. 
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